
Nursing Policy Secretariat
British Columbia Ministry of Health

FEBRUARY 2020
NPS NURSING NEWS



2NURSING POLICY SECRETARIAT STATUS UPDATE - FEBRUARY 2020

CONTENTS

3  Message from the Chief Nurse and Professional Practice Officer

4  Message from the Executive Director

5  About Us: Our Vision

5  Nurse Practitioners and Primary Care Transformation

 5     NP Leadership and NP Practice Support Program

 6     Nurse Practitioner Network Advisory Committee

 6     Primary and Community Care Research Advisory Committee

6  Health Care Assistant Workforce Strategy Update

7  Nursing Education Planning Council Update 

8  Optimizing LPN Scope of Practice

8 Specialty Nursing Education Update

9  Nurse Spotlight

11  Other Nursing News

 11    CASN Conference Panel Presentation

 11    Principal Nursing Advisor Task Force

 12    Provincial Nursing and Allied Health Council: Leadership in Action

 13    Nurses and Nurse Practitioners of British Columbia Changes

 13    General Practice Services Committee: Welcoming Dani Daigle

 13    Modernizing Health Professions Regulation in B.C.



3NURSING POLICY SECRETARIAT STATUS UPDATE - FEBRUARY 2020

A MESSAGE FROM THE CHIEF NURSE

Welcome to the second newsletter from the Nursing Policy Secretariat (NPS) at 
the Ministry of Health (the ministry). As we begin a new year, we would like to take 
this opportunity to reflect on the achievements of 2019 and look ahead to an even 
brighter future for nursing, health care teams and the British Columbians we serve.

I would like to start by expressing how very excited I am to assume this new role 
and to be able to work with you all to advance important issues for nurses and 
the people we serve. I would also like to thank my predecessor, Dr. David Byres, a 
visionary leader and true collaborator who has set in motion many innovative actions 
that will continue to inspire and guide us this year and beyond.  David will continue 
to engage with the NPS on key issues in his role as the Associate Deputy Minister, 
Clinical Leadership in the Ministry of Health. 

I would also like to take this opportunity to reflect on our collective successes in 2019 and look forward to 
continued momentum and possibilities in 2020. While we’ve made substantive progress over the past year in 
the implementation of the NPS priority recommendations for nursing practice, education and regulation, nursing 
in B.C. needs to continue to evolve to keep pace with the rapid changes in care environments and increasing 
complexity of patient care needs. The pathway forward can only be built with continued strong leadership and an 
ongoing commitment at all levels to advance the nursing profession.  Nurses can and should be leaders in moving 
the health care system toward a culture of collaboration to achieve the best possible care environments and safe 
and quality team-based care for British Columbians. 

In July 2019, Canada joined the Nursing Now Campaign, a global movement that’s intended to improve the 
health of all people by elevating the profile and status of nursing and midwifery. Nursing Now tasks all nurses to 
consider where we can make a difference – at the unit level, in the community, province, and beyond our borders 
at national and global levels. Nursing Now Canada is based on an action plan with a nursing leadership pillar to 
establish a comprehensive Canadian hub of leadership development; a CNA pillar to establish federal, provincial, 
and territorial Chief Nursing Officers who are in positions of leadership; and an Indigenous pillar to enable and 
support the current and future nursing and midwifery workforce to provide culturally safe care across Canada. 

I invite all nurses and health care providers in British Columbia to deeply engage and connect not only with the 
clients and populations we care for, but with each other and our partners to create solutions and lead successful 
change (at all levels) for the betterment of the profession, and the health and well being of patients now and 
in the future.  I have always been so proud to be a nurse and fully believe that our time is now; it is our time to 
demonstrate not only the vital roles nurses have in the health care system but also the role to lead the required 
changes to achieve better outcomes for all.  I look forward to working with you to this end.

With my sincere thanks,
Natasha

Dr. Natasha Prodan-Bhalla, DNP, MN, NP(A), BScN
Chief Nurse and Professional Practice Officer
Ministry of Health

http://www.canadian-nurse.com/en/articles/issues/2019/july-2019/nursing-now-canada-ready-set-go-a-movement-with-meaning
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A MESSAGE FROM OUR EXECUTIVE DIRECTOR

Last year was a landmark gateway year to forge the pathway forward for the nursing 
profession and team-based care across the province. To echo the words of Ann Syme, 
one of our exceptional nurses in B.C. (read more about Ann in our Nurse Spotlight), there 
has been “an unprecedented level of collaboration and action-oriented conversations” 
that have been taking place at all levels to advance nursing practice and education.

The recommendations in the NPS Priority Recommendations report, informed by 
feedback from over 2,000 nurses across the province, have continued to guide our 
action-oriented conversations on this collective path. The recommendations set in 
motion many initiatives to support nurses and health care teams, and improve the 
extent to which the health system is responsive to the priority health care needs of 
clients, families, caregivers, and communities.

We’ve collectively advanced 76% of the priority recommendations including: 

• initiated the Nursing Practice Education and Transition Model Project 
to modernize and strengthen RNs’ undergraduate education and newly 
graduated nurses’ (NGNs) transition to professional practice; 

• furthered health system integration of nurse practitioners; 

• developed policy and resources to enable strong and sustainable primary care teams;

• implemented a consistent standard for perioperative nursing education; and are

• progressing a Health Care Assistant (HCA) workforce strategy to strengthen seniors’ care and complex care. 

We are also working with the BC College of Nursing Professionals and other key partners to optimize the scope of 
practice for Licensed Practical Nurses and will be looking at how to improve integration of Registered Psychiatric 
Nurses in primary care settings. Read our May newsletter to learn more about the NPS and key initiatives over the 
past year.

We look forward to continuing to work with you to co-create new possibilities for nursing, health care teams and 
patients in 2020 and beyond.

Sincerely,
Joanne & the NPS Team

Joanne Maclaren
RN, BSN, MN, CHE
Executive Director
Nursing Policy Secretariat

https://www.health.gov.bc.ca/library/publications/year/2018/nursing-policy-consulation-report-Jan24-2018.pdf
https://www.health.gov.bc.ca/library/publications/year/2019/nps-priority-recommendations-update-may2019.pdf
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ABOUT US: Our Vision

NURSE PRACTITIONERS & PRIMARY CARE TRANSFORMATION

NP Leadership and NP Practice Support Program

MANDATE: 
The Nursing Policy Secretariat leads the development, implementation and evaluation of innovative strategic 
policy direction and initiatives to optimize the scope and role of nurses in B.C. (including licensed practical nurses, 
registered nurses, nurse practitioners, and registered psychiatric nurses) and health care assistants; as well as enable 
effective team-based care.

MISSION: 
To provide leadership and advice to enable an engaged, sustainable 
integrated nursing profession that is responsive to the evolving and 
complex health needs of individuals, families, communities and 
populations by:  

• establishing strategic policy direction and supportive 
infrastructure that integrates the collective nursing voice;

• employing evidenced-informed decision making; and 
• building  partnerships to address mutual health system goals.

This year, the NPS completed a team exercise to challenge ourselves to boldly envision what we would like to 
achieve for nurses, health care teams, and all British Columbians. Realizing that vision will require a continued 
focus on collaboration with nurses at all levels across the province and working closely with our key health system 
partners including patients to guide the way forward. Here’s what we came up with for our aspirational vision, 
mission, and mandate. 

VISION: 
The nursing profession and the 
health care team is optimized to 
positively impact the health and well 
being of British Columbians, enabled 
by strong nursing leadership in 
practice, education, administration, 
policy, and research.

The Nurses and Nurse Practitioners of British Columbia (NNPBC) is establishing a Nurse Practitioner (NP) Practice 
Support Program and a regional NP Leadership Program to support integration of independently contracted NPs 
in Primary Care Networks (PCNs). NNPBC will develop and implement both a leadership and professional Practice 
Support Program, in collaboration with the Nurse Practitioner Council, for NPs working in PCNs in each of the five 
regions across the province. This includes staffing each region with a NP Practice Lead who will provide clinical 
and professional coaching, mentoring, and leadership to service contracted NPs within their region. NNPBC will be 
responsible for developing practice supports such as providing EMR optimization, panel management and quality 
improvement training. 

The Practice Support Program will include supporting NPs with ongoing Continuing Professional Development. The 
NP Practice Leads will also act as liaisons with regional primary care network partners to assist with NP role clarity 
and support successful integration of NPs into team-based primary care networks.  This work will be governed by 
the NP Provincial Services Committee.
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Nurse Practitioners & Primary Care Transformation

Nurse Practitioner Network Advisory Committee

Primary and Community Care Research Advisory Committee (PCCRAC):
Using evidence to support B.C.’s primary care transformation

HCA WORKFORCE DEVELOPMENT STRATEGY UPDATE

September 30
2019

October 15
2019

HMBC launched the Choose2Care.ca website which generated thousands of web page 
views and achieved strong social media engagement with general positive responses 
about the campaign. The aim of the website and media campaign is to increase 
awareness of the HCA profession, highlight the benefits of working as an HCA, and 
provide information about the HCA career pathway. 

The Nursing Policy Secretariat leads the Provincial Workforce Development Strategy for Health Care Assistants 
(HCAs) to support effective education, recruitment and retention of HCAs in B.C.’s health system. 

Increasing the number of qualified HCAs in B.C. is part of the ministry’s commitment to strengthen the supports 
available to truly make a real difference in the lives of thousands of seniors in B.C.

A number of strategies have been employed to grow and stabilize the workforce including an HCA targeted seat 
expansion in collaboration with the Ministry of Advanced Education, Skills and Training; an HCA marketing and 
recruitment strategy in partnership with HealthMatch BC (HMBC) including a website, bursary program and careers 
consultant position to deliver the bursary program; and an expedited registration pathway for qualified Canadian 
out-of-province HCAs. 

The Nurse Practitioner Network Advisory Committee meets monthly and provides advice and recommendations 
to the NPS on NP implementation and integration in primary and community care.  Membership of the committee 
includes Health Authority NP leadership, regional NP representatives as appointed by NNPBC and an NP student. 

The Ministry of Health has established the Primary and Community Care Research Advisory Committee (PCCRAC), 
chaired by Heather Davidson, Assistant Deputy Minister (Partnerships and Innovation Division), to advise on 
research and evaluative activities being undertaken to support the evidence-informed implementation of 
team-based primary and community care in B.C. The Advisory Committee is comprised of patients/ community 
members, clinicians working in primary and community care, Divisions of Family Practice, quality improvement/ 
learning health system organizations and Ministry of Health representatives across ministry Divisions to provides 
advice to the ministry’s Senior Executive Team.  The NPS is pleased to be able to participate in this important work.

The committee has met three times, most recently on October 16, 2019, to discuss the ongoing primary care 
research projects, along with providing valuable input into a draft evaluation plan for Primary Care Networks.

HMBC launched the bursary program to support HCA applicants who have completed 
the Nursing Community Assessment Service process, and have been referred for 
transitional education as a requirement for registration in B.C.

https://www.choose2care.ca/
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November 13
2019

HCA Workforce Development Strategy Update

NURSING EDUCATION PLANNING COUNCIL UPDATE

Nursing Education Planning Council

The Honourable Adrian Dix, Minister of Health announced a new policy to increase the 
number of health care assistants in B.C. through a faster registration pathway. The policy 
implemented on January 15, 2020, will enable B.C. publicly funded health authorities 
and affiliates (employers) to effectively and efficiently hire qualified HCAs to meet 
staffing needs, while ensuring standard orientation program requirements are in place 
and delivered by employers. This policy supports employers in ensuring employees are 
oriented and competent to provide quality care. 

The Nursing Education Planning Council (NEPC) was established in 2018 by the 
Ministry of Health to respond to the recommendations for nursing education in the 
NPS priority recommendations report. The NEPC is comprised of representatives 
from government, nursing educators and faculty, employers, nursing regulators, 
associations, unions, clinicians, students, and patient partners. Using a collaborative 
process to identify system-wide issues and solutions, the NEPC has been examining evidence-informed solutions 
to address system challenges related to nursing practice education and transition to professional practice, as well 
as sustainability of nursing faculty. 

In response, the council developed a framework for a proposed new practice education and transition model 
that fosters a culture of learning and is responsive to a sustainable health and education system and engaged 
workforce. The model puts B.C. students, newly graduated nurses, and the nurses who support and educate them 
into sharp focus and firmly at the centre of our efforts. The development process has affirmed the importance of 
inclusive and diverse representation in the implementation plan and future initiatives.  

The NEPC’s recommendations to enact this new model have been endorsed in principle by the Ministry of Health and 
the Ministry of Advanced Education, Skills and Training Planning Board for Health and Medical Education (oversight 
governance for this work).  Next steps include development of detailed implementation and communication plans 
to advance this work in 2020 and beyond.

“Today’s health system 
needs are complex and  
truly require all partners 
to collaborate and 
identify workable 
solutions. The NEPC has 
demonstrated 
how working together 
can bring about 
transformational 
change”

Joanne Maclaren,  
Co-chair NEPC                    

https://www.health.gov.bc.ca/library/publications/year/2019/nepc-final-report-2019.pdf
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SPECIALTY NURSING EDUCATION UPDATE

OPTIMIZING LPN SCOPE OF PRACTICE

The BC Provincial Licensed Practice Nurse (LPN) Scope of Practice Working Group has been established as a project 
group responsible for assessing and recommending provincial priorities to optimize LPN Scope of Practice, as 
outlined in the NPS Priority Recommendations. The focus of this group is to review proposed changes to LPN 
scope of practice limits and conditions, identify other population health needs that could be better addressed 
through strengthening and clarifying LPN practice, and put forward recommendations to the Ministry of Health 
and the BC College of Nursing Professionals (BCCNP) on the priority order for optimizing LPN scope of practice. 

There is broad membership on this working group including representatives from the ministry, BCCNP, Health 
Authorities, BC Practice Nursing 
Education Private Programs, Nursing 
Education Council of BC (NECBC), 
Health Care Assistant & Practical 
Nursing Articulation Committee, 
BC Nurses Union (BCNU), private 
facilities, and Nurses and Nurse 
Practitioners of BC (NNPBC). 

Next steps include:

• Consulting with practical nurse educators about how the nursing activities within the limits and conditions 
under review are being taught within their programs.

• Consulting with health authorities and other employers about how LPNs in current practice are being 
supported to ensure competency in performing these activities.

• Using the above information to provide a more comprehensive picture of the entry to practice competencies 
of newly graduated practical nurses related to these limits and conditions as well as current activities by 
employers to support those nurses who may not have received this education in their education program 
prior to curriculum changes.

• Identifying key gaps and proposing actions needed to align with and support the NPS Priority 
Recommendations report.

With approximately 60% of B.C.’s nurses working in complex or acute settings in some health authorities (up from 
44% four years ago), specialty nursing education continues to be an ongoing priority for the Ministry of Health and 
the Ministry of Advanced Education, Skills, and Training. 

Government recognizes the need to ensure the right number, type and location of health-care training opportunities 
to meet B.C.’s patient and population needs. To meet these demands, the provincial government has more than 
doubled the number of specialty nurse training opportunities in the province by funding 1,000 seats each year at 
the British Columbia Institute of Technology. This funding will provide more nurses with additional the professional 
development opportunities to support skill and leadership development and advance in their careers. 

LPN Scope of Practice Working Group
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Barb Eddy, Vancouver Coastal Health

NURSE SPOTLIGHT

Sharon Parkes, Site Director, Victoria General Hospital

Inner City Primary Care Family Nurse Practitioner, 
Vancouver Community Pain Service (myoActivation)
Member, NP Network Advisory group

Answer 1: I polled my friends….verified data. The top three answers were: curious, loyal, an 
advocate.

Answer 2: Nursing has brought me so many rewarding experiences it’s hard to pick one. I think I have to say 
becoming a nurse practitioner. Being an NP in primary care allows me the privilege of developing long term 
relationships with my patients. They in turn, have taught me so much. Also, starting the pain service and offering 
myoActivation in the Downtown Eastside of Vancouver has allowed me to reduce suffering for many marginalized 
people.

Answer 3: Without a doubt the focus on team based primary care and helping to restructure the health care 
system so patients can access services they need.

Answer 4: Keep up our dedication to the betterment of care.  Continue to keep the best interests of people in B.C. 
at the forefront of all health care policy and redesign decisions. 

Answer 5: Take advantage of all things nursing offers. If something looks interesting…try it out! 

Member, Nurse Education Planning Council

Answer 1: Focused, Dedicated, Curious

Answer 2: As a nurse you experience many emotions whilst caring for people and their families, 
but I remember the simple things, which become the most memorable and rewarding. I vividly 
recall my experiences as a newly graduated nurse and the profound impact even the smallest 

of nursing interventions can have on the lives of patients. I provided eye and mouth care to a young patient who 
had just undergone removal of an acoustic neuroma and was unfortunate to suffer severe facial palsy post op. 
Pre-op this patient had no deficits. I remember the devastation this patient was experiencing as a result, and their 
gratitude for my time and care to help them feel a little more comfortable and ease their distress.

We asked three exemplary nurse leaders from the Provincial Nursing Network, Nursing Education Planning Council 
and Nurse Practitioner Advisory Network a few rapid questions to learn more about them and their thoughts on 
the impact of the nursing profession on patient outcomes. 

Read about some truly inspirational nurses across the province and their responses to the following:
1. What three words would your friends or colleagues use to describe you?
2. What has been one of the highlights of your nursing career?
3. What are you most excited about that’s being undertaken by the Provincial Nursing Network, Nurse  

Education Planning Council or Nurse Practitioner Network to have a positive impact on patient outcomes?
4. How do you think nurses across B.C. can help to affect positive change?
5. What advice would you give to your younger self starting out in nursing?
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Ann Syme, Dean of Faculty, Langara College

Nurse Spotlight

Answer 3: Health care is becoming more complex and nurses are faced with increased complexity of care, co-
morbidities, and an increased workload on a daily basis. I am excited and proud to be part of this unique opportunity 
where the Ministry of Health, nursing faculty and health authority operations are coming together at the same 
table to collaborate and discuss the future of nursing in B.C. Having an opportunity to strategize how each student 
nurse can successfully transition to a competent RN in the practice area of their choice is an amazing opportunity.

Answer 4: To be ready to care for our patients of the future nurses need to become change agents. Nurses need to 
accept that change is inevitable and help prepare each other to care for the more complex patients/ clients they 
are going to meet in all settings. To facilitate change, frontline nurses need to be empowered to take on leadership 
roles. Nurses need to continue to be encouraged to speak up about their experiences in health care. They need to 
describe the education/ work opportunities and experiences that are required to safeguard all nurses to flourish 
in our new complex healthcare settings.  To ensure nurses can meet future healthcare challenges, all nurses must 
become advocates for their own learning and embrace mentorship of others, to become competent within their 
work environment.

Answer 5: Try not to get too bogged down in the minutia of all the policies and procedures. They can help guide 
your practice but caring from the heart and ‘doing what feels right’ is just as important. Enjoy the small and simple 
things, follow your passion, and most importantly, foster friendships at work – those relationships will make or 
break a work environment for you.

Member, Provincial Nursing Network, Nursing Education Planning Council 

Answer 1:  Joyful, compassionate, plain-spoken

Answer 2: Having the opportunity to express my gratitude to three amazing nurse-mentors 
in my doctorate acknowledgement, and to name them each and every time I present and 
publish.

Answer 3: I have been very impressed with the unprecedented level of collaboration and action-oriented 
conversations at all levels to advance nursing practice and education, including between the Ministry of Health 
and the Ministry of Advanced Education, Skills, and Training. We have an opportunity to align nurse preparation 
with health care delivery and truly mentor and engage becoming nurses in person-centred care.  Aligning our 
horizons will bring greater emphasis and expectation to our student, graduate, and practicing nurses to place and 
keep their clients in the centre of their care.  

Answer 4: We work together on this committee as nurse leaders in the system, all holding in our hearts and minds 
that the clarity of sight we must have to connect the person: nurse interface of practicing nurses with the vision 
we craft.  I know that our practicing and teaching nurse colleagues think deeply and act wisely, they will be the 
change in this work.

Answer 5: Each semester I meet with our incoming first term students and our about to be outgoing final term 
students. My message to them is the same – welcome to the most incredible profession you could have chosen.  
Here you will grow and become lifelong learners, moving as you do through so many wonderful and interesting 
roles in the discipline.  Here too, you enter into our shared covenant – to hold open those sacred spaces we co-cre-
ate with the persons we care for, so they can grow and flourish in our watch.  Forget what you expect and go with 
what you learn.  
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OTHER NURSING NEWS

Canadian Association of Schools of Nursing Conference Panel Presentation

Principal Nursing Advisor Task Force

The Principal Nursing Advisors Task Force (PNATF) is a pan-Canadian subcommittee of the Federal/Provincial/
Territorial (FPT) Committee on Health Workforce (CHW). The Task Force monitors and analyzes nursing human 
resources trends to better inform FPT nursing and health policy. 

PNATF is currently working on a Vision for 
the Future of Nursing in Canada (the Vision) 
to benefit Canadians and support and 
strengthen pan-Canadian health human 
resource planning. Over the course of Spring 
2019, PNATF hosted one-day provincial and 
territorial roundtables on their draft Vision - 
B.C.’s roundtable was held on April 11.

On June 12, 2019, PNATF hosted a pan-
Canadian roundtable in Ottawa on the draft 
Vision, bringing forward the results of the PT 
roundtables for discussion. Feedback from 
the roundtables was collated and synthesized 
into a What We Heard Report, which has 
been distributed to participants of the pan-
Canadian roundtable and has informed 
the revised Vision. PNATF is currently in the 
process of developing a work plan for CHW 
consideration to advance the Vision.

The NPS had the wonderful opportunity to 
participate in a panel presentation at the Canadian 
Association of Schools of Nursing (CASN) Forum 
last November in Ottawa.  The panel presentation 
was focused on the Expanding Scope of 
Registered Nurse Practice and provided the 
NPS with an opportunity to highlight the work 
underway in B.C. related to nursing regulation, 
practice and education. 

Panel presenters included:   
Clemence Dallaire, Professor, Laval University, Quebec;  
Joanne Maclaren, Executive Director, NPS;  
Deb Elias, Chief of Quality Practice, College of Registered Nurses of Manitoba;  
and Michael Villeneuve, CEO of the Canadian Nurses Association.

British Columbia Round Table Consultation
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Other Nursing News

Provincial Nursing and Allied Health Council: Nursing Leadership in Action

The Provincial Nursing and Allied Health Council (formerly the Chief Nursing Officers’ Council) provides leadership 
to advance Ministry of Health and health system priorities for nursing and allied health providers. This includes 
leading and enabling healthcare system design, practice regulation, and policy in collaboration with the ministry 
and health system partners. 

As a member of the Council, the NPS recently facilitated engagement in a strategic planning exercise along 
with their health authority Directors of Professional Practice, Education and Informatics. Key provincial strategic 
operational priorities (pillars) were identified to provide a framework for action to advance practice over the next 
five years. These included the following pillars:

• Digital Strategy 
• Education and Transition in Practice
• Team-Based Care 
• Health Human Resource Planning

Further work planning will continue as the Chief Nursing and Allied Health Officers work collectively with system 
partners to support health system transformation in these key areas as well as with consideration of cultural safety 
and humility, patient- and family-centered care, and team-based care as integral to all pillars.

Provincial Nursing and Allied Health Council (formerly the Chief Nursing Officers’ Council) Strategic Planning Session 
(includes representatives from HA professional practice)
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Other Nursing News

Nurses and Nurse Practitioners of British Columbia Changes

General Practice Services Committee: Welcoming Dani Daigle, NP

Modernizing Health Professions Regulation in B.C.

Since established in 2018, Nurses and Nurse Practitioners of British Columbia (NNPBC) has continued to evolve as 
the professional association for all B.C. nursing designations (licensed practical nurses, nurse practitioners, registered 
nurses, and registered psychiatric nurses).  In its first year in existence, NNPBC became the jurisdictional member 
of the Canadian Nurses Association (CNA) for B.C. The amalgamation of the three regulatory nursing colleges into 
a single regulatory body (as supported by the Nursing Policy Secretariat’s priority recommendations), along with 
amalgamation of all nursing associations unifies and strengthens the nursing profession in B.C. The CNA has also 
changed its bylaws to be inclusive of all nursing designations. 

In September 2019, NNPBC welcomed Michael Sandler to the role of Executive Director.  In 2020, NNPBC will offer 
voluntary membership to all B.C. nurses. Membership in NNPBC also ensures nurses have membership in CNA, and 
through CNA, the International Council of Nurses (ICN). 

Be sure to check out NNPBC’s website at www.nnpbc.com and the 2020 membership page for more information.

It is our pleasure to announce that Danielle (Dani) Daigle, NP Council President, has 
been appointed by the Ministry of Health to the General Practice Services Committee. 
Danielle is a Family Nurse Practitioner providing primary care in Campbell River, 
B.C. at the North Island Medical Clinic and the Positive Wellness Centre in Campbell 
River Hospital. Dani is also a member of the Primary and Community Care Advisory 
Forum, and plays an instrumental role on the NP Provincial Services Committee.  
Read more about the appointment.  

Danielle Daigle
Nurse Practitioner representative, General Practice Services Committee

As you may know, on March 8, 2018, the Honourable Adrian Dix, Minister of Health (the Minister) initiated an inquiry 
into the College of Dental Surgeons of British Columbia (CDSBC). The inquiry was carried out by Mr. Harry Cayton of 
the United Kingdom’s Professional Standards Authority. Mr. Cayton’s report, An Inquiry into the Performance of the 
College of Dental Surgeons of British Columbia and the Health Professions Act (the report) was released on April 
11, 2019 and is available on the Ministry of Health’s professional regulation web page. 

Part Two of the report contains suggestions regarding possible improvements to the overall health profession 
regulatory framework in B.C. In response, the Minister has established a Steering Committee (chaired by the 
Minister) which has developed a consultation paper to seek public input on how to modernize the health profession 
regulatory system in B.C. 

We encourage you to visit the Professional Regulation website for more information. 

http://www.nnpbc.com/
http://www.nnpbc.com/membership/2020-2021-membership.php
http://www.gpscbc.ca/news/news/three-new-ministry-appointed-gpsc-members
C:\Users\ljwindec\AppData\Local\Microsoft\Windows\INetCache\Content.Outlook\SLOVEDOA\www2.gov.bc.ca\gov\content\health\practitioner-professional-resources\professional-regulation
https://engage.gov.bc.ca/app/uploads/sites/578/2019/11/Modernizing-health-profession-regulatory-framework-Consultation-Paper.pdf
C:\Users\ljwindec\AppData\Local\Microsoft\Windows\INetCache\Content.Outlook\SLOVEDOA\www2.gov.bc.ca\gov\content\health\practitioner-professional-resources\professional-regulation
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